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JjonAs ARRAIS | EDITORIAL

C ﬂ is never easy to deal with. |
On ICt think that when we deal with
conflict, we realize that we do have at least some spark of
selfishness and pride in us which God needs to remove.
For this reason, the first step in conflict resolution is to
put aside selfishness and pride.

Selfishness: Musical preferences—what music is
played or sung in church—are a huge source of conflict
in churches today. However, the real source of musical
conflict and war in the church is not the music itself but
the attitude behind the demands. Instead of being “filled
with the Spirit, speaking to one another in psalms and
hymns and spiritual songs, singing and making melody
with your heart to the Lord” (Eph. 5:18, 19, NASB), peo-
ple forget the Holy Spirit as they demand that the melody
satisfy the emotional desires of their own hearts. The fo-
cus of the music actually turns inward for personal plea-
sure and satisfaction instead of outward and upward for
God’s pleasure and satisfaction.

Underlying this conflict is the fact that too
many Christians equate worship with how
they feel and, because music so power-
fully stirs our emotions, the end result
is that people judge the worship service
on how the music affected them. But
worship is not only about how you feel
or what you receive; true worship must
be done in spirit and truth (John 4:24),
which means it is about willfully giving
God the honor and praise He is due. True
worship includes Bible readings,
prayer, an offering, and a ser-

mon, as well as music. Perhaps

our personal and corporate

worship would improve if we

would remember that God looks at our hearts and knows
whether we are focused on worshiping Him or disgrun-
tled because our personal preferences are not being met.

Pride: Pride is the opposite of humility, which is nec-
essary for unity in the church. Humility regards other
people as more important than self and seeks out the
best interests of others, even when it requires personal
sacrifice. That is exactly what Jesus did for us when He
became a man and died in our place. He placed our inter-
ests above His own. Pride regards other people as less
important than self and seeks to fulfill personal interests
at the expense of others. That is the way of the world.

At least to some degree, pride plays a role in most
conflicts. Pride demands its own way in issues of per-
sonal preference because pride believes its preferences
are superior to those of others; therefore, it demands that
people change to meet its desires. Pride is arrogant, so it
is also damaging to the normal structure of relationships
in any group, including the church.

If you are experiencing conflict, be humble and seek
to work it out. In Matthew 5:23, 24, Jesus tells us that we
need to reconcile with our brothers before we can prop-
erly worship God. We are to strive to be at peace with all
men as far as it depends on us (Rom. 12:18). Jesus told
us to love our enemies (Matt. 6:44); no matter how badly
they have treated us, we are still to try to resolve con-
flicts with them following His advice. If we cannot work
it out ourselves, then we should get help from someone
who is godly and not involved in the conflict. When we
see others in conflict, we should seek to help—or get
help—instead of ignoring it.

The cause of Jesus Christ is damaged by unresolved
conflicts. We need to make sure that we are part of the
solution, not part of the problem. In that way, we ma
bring glory to our Savior’s name. E

JONAS ARRAIS | General Conference Associate Ministerial Secretary
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| COVER FEATURE by Jackie Ordelheide Smith

UNLEA H\I

A small church in a farming town had been without
a pastor for more than six months. It had been
decreasing in size for years, so God led the head elder to
unite with church members several times a week in prayer.
They prayed, and prayed, and kept praying for people
to come to their church. People did start coming, and
members continued to pray until their attendance had more
than doubled! Their dying school became their next united
prayer object. God soon had doubled its enroliment plus the
members were now seeing personal answers to prayer and
were filled with rejoicing!

Imagine, millions of Seventh-day Adventists around
the world, all praying together in one accord for the same
thing! What would happen? If millions unitedly persevered
in prayer, much like the disciples did in the upper room just
before Pentecost and through the book of Acts, what could
God do!

God has promised to pour out His Spirit upon us, if we
just ask, and press together as a people in one accord in
prayer. You can be part of a similar dynamic, worldwide
prayer movement with that same purpose! United in Prayer,
as this Revival and Reformation initiative is called, is a global
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church community of Seventh-day Adventists members
praying together. “We want to encourage members to join
together in prayer,” says Jerry Page, General Conference
Ministerial Association Secretary, “whether through your
own personal time with God, personal prayer groups, orin a
broader sense as a church through prayer partners, prayer
chains, united prayer phone lines, 777 on the hour, texting
groups, or any other way that God leads.” Participants of
United in Prayer will also share and receive testimonies,
prayer requests, practical helps, and inspirational messages.

In Matthew 18:19 and 20, God invites us to come
together and ask great things of Him: “. . . If two of you shall
agree on earth as touching any thing that they shall ask, it
shall be done for them of my Father which is in heaven. For
where two or three are gathered together in my name, there
am | in the midst of them” (AKJV).

WHY PRAY UNITEDLY?

Ellen White tells us that “The promise [in Matthew] is
made on condition that the united prayers of the church
are offered, and in answer to these prayers there may be
expected a power greater than that which comes in answer



“THE PURPOSE OF UNITED
PRAYER IS TO PRAY TOGETHER
FOR WHAT IS ON GOD’S HEART

FOR THIS LOST WORLD,”

Janet Page

to private prayer. The power given will be proportionate to
the unity of the members and their love for God and for one
another (9MR 303.3)—MR No. 748 The Power of United
Prayer.

A young woman’s husband left her for another woman.
Her father kept persistently asking everyone to pray for the
husband—his son-in-law—to come back to the wife and
family. The father would meet in various prayer groups and
would have them pray. The wife and children kept uniting
in prayer for their father to return. For seven years they
persevered in prayer. Then one happy day the husband
returned home, and the marriage was restored!

“The purpose of united prayer is to pray together for
what is on God’s heart for this lost world,” says Janet Page,
General Conference Prayer Coordinator. “It brings us into
unity, unleashes His power, and energizes our own spiritual
life. I love it! Praying together with others has totally changed
my life!”

BELIEVE HIS PROPHETS
Prayer and Bible study go hand in hand to bring revival.
One can hardly have a strong prayer life without also going

deeper into God’s Word. The companion to the United in
Prayer global prayer initiative is the global study program
called Believe His Prophets. Believe His Prophets, the
sequel to Revived by His Word, is a five-year program of
reading through the entire Bible, a chapter a day, with an
accompanying blog, and interactive comments. It also
includes weekly readings from seven Ellen G. White books,
including Steps to Christ, Christ’s Object Lessons, Patriarchs
and Prophets, Prophets and Kings, The Desire of Ages, The
Acts of the Apostles, and The Great Controversy.

“God’s Word is a lamp to our feet and a light to our
path,” says Derek Morris, editor of Ministry magazine and
coordinator of the program. “So our goal is to encourage
church members to spend time with God in prayer and
reading the Bible every day.”

“l used to be violent and always aggressive,” writes one
participant, “but now, because of God’s Word and His love,
I’'m now peaceful, loving and kind.”

“My work mates are seeing changes in my habits,”
writes another, “I use to swear a lot at work, but now these
habits are dying out. Thanks, Revived by His Wora"”

Shah writes, “I am no longer complaining about leaders
in my local church, but | pray for them!”

The name Believe His Prophets was taken from the
counsel in 2 Chronicles 20:20, which says, “Believe in
the Lord your God, and you will be established; believe his
prophets, and you will succeed” (ESV). “Thousands have
been blessed by God as a result of Revived by His Word,”
Morris concludes, “and we believe thousands more will gain
an even deeper understanding of God’s will for their lives
through Believe His Prophets.”

To be part of these two worldwide movements and
receive the daily chapter and regular prayer mailings, go to
www.RevivalandReformation.org. 0]

Jackie Ordelheide Smith is Ministerial communication manager at
the General Conference world headquarters.
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| CHURCH STATEMENT

NURTURE AND
PROTECTION
OF CHILDREN

Adventists place a
S eVG nth = d ay high value on children.
In the light of the Bible they are seen as precious gifts from
God entrusted to the care of parents, family, community of
faith and society-at-large. Children possess enormous po-
tential for making positive contributions to the Church and to
society. Attention to their care, protection and development
is extremely important. The Seventh-day Adventist Church
reaffirms and extends its longstanding efforts to nurture and
safeguard children and youth from persons—known and
unknown—whose actions perpetrate any form of abuse and
violence against them and/or sexually exploit them. Jesus
modeled the kind of respect, nurture, and protection children
should be able to expect from adults entrusted with their care.

OCTOBER | DECEMBER 2015

- LE.L.

Some of His strongest words of reproof were directed toward
those who would harm them. Because of the trusting nature
and dependence of children upon older and wiser adults and
the life-changing consequences when this trust is breached,
children require vigilant protection.

REDEMPTIVE CORRECTION
The Seventh-day Adventist Church places a priority on
church-based parent education that helps parents develop
the skills necessary for a redemptive approach to correction.
Many children experience harsh punishment in the name of
a biblical approach to discipline. Correction characterized by
severe, punitive, dictatorial control often leads to resentment
and rebellion. Such harsh discipline is also associated with
heightened risk for physical and psychological harm to
children as well as increased likelihood the youth will resort to
coercion and violence in resolving their differences with others.
By contrast, examples from Scripture as well as a large body
of research confirm the effectiveness of more gentle forms of
discipline that allow children to learn through reasoning
and experiencing the consequences of their choices.
Such milder measures have been demonstrated
to increase the likelihood children will make life-
affirming choices and espouse parental values
as they mature.

MAKING CHURCH A SAFE PLACE FOR
CHILDREN
The Church also takes seriously its
responsibility to minimize the risk for child
sexual abuse and violence against children in
the congregational setting. First and foremost,
church leaders and members must themselves
live by a strict code of ethics that precludes
even the appearance of evil as regards the
exploitation of minors for the gratification
of adult desires. Other practical measures
toward making church a safe place for
children include attention to the safety of
the church facility and its surroundings
and the careful supervision and monitor-




ing of children and their environment during all church-related
activities. Education regarding what constitutes appropriate
and inappropriate interaction between adults and children, the
warning signs of abuse and violence, and the specific steps to
be followed should inappropriate behavior be reported or sus-
pected are vitally important. Pastors and church leaders who
are visible and approachable play an important role in preven-
tion as well as in responding well to the needs of children
whose safety may have been jeopardized. Regular updates
are needed regarding their moral and legal responsibility to
report child abuse to appropriate civil authorities. The des-
ignation of trained personnel and specific protocols at wider
levels of Church organization will help to ensure appropriate
action and follow-through when abuse is reported within the
church setting.

Because of the complex nature of the problem of child
sexual abuse and violence against children, intervention and
treatment of perpetrators requires resources beyond the
scope of ministry provided by the local church. However, the
presence of a known perpetrator in a congregation calls for
the highest levels of vigilance. While perpetrators should be
held fully responsible for their own behavior, the supervision
of persons with a history of inappropriate behavior is neces-
sary to ensure that such persons maintain appropriate dis-
tance and refrain from all contact with children during church-
related activities. Provision for alternative opportunities for

perpetrators to grow spiritually in settings where children are
not present greatly enhances child protection.

FOSTERING EMOTIONAL AND SPIRITUAL HEALING

Children who have been personally victimized or who have
witnessed disturbing events need the care of adults who treat
them with sensitivity and understanding. Practical support
that helps children and families maintain stability in the midst
of turmoil empowers victims and their families and promotes
healing. The Church’s commitment to breaking the silence
frequently associated with child sexual abuse and violence,
its efforts toward advocacy and justice for all victims, and
deliberate action to safeguard children from all forms of abuse
and violence will contribute much toward the emotional and
spiritual recovery of all concerned. The Church regards the
nurture and protection of children as a sacred trust. E

This statement has been informed by the principles expressed in
the following biblical passages: Lev. 18:6; 2 Sam. 13:1-11; 1 Kings
17:17-23; Ps. 9:9, 12, 16-18; 11:5-7; 22:24; 34:18; 127:3-5;
128:3-4; Prov. 31:8-9; Is. 1:16-17; Jer. 22:3; Matt. 18:1-6; 21:9,
15-16; Mark 9:37; 10:13-16; Eph. 6:4; Col. 3:21; 1 Tim. 5:8; Heb.
13:3.

This statement was approved and voted by the Executive Committee
of the General Conference of Seventh-day Adventists on June 23,
2010, and released at the General Conference Session in Atlanta,
Georgia, USA, June 24-July 3, 2010.
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| LEADERSHIP by Alfredo Garcia-Marenko

YOUTH LEADERSHIP

Y are my witnesses,” declares the Lord (Isa.
O U 43:10). In this chapter of the Bible, we see
the Almighty God Iooklng for support, solidarity, and help to
execute His mission through His team on Planet Earth. Who
are the members of His team? Who are those He calls His
friends? Who are those included in the fine work to testify on
His behalf? “You are my witnesses,” repeats the Lord for the
second and third times in verse 12 and in chapter 44:8. He
is not looking for lawyers, but witnesses. He is not looking
for judges, but witnesses. He is relying on sinners who have
been saved by His grace, who already have experienced His
love, favor, and mercy, so He can proclaim to others His
everlasting plan of salvation through them. Yes, He is looking
for witnesses. He is looking for you and me.
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In one of my last visits to El Salvador, | had the privilege
of meeting a young man named Leonel Arteaga. Leonel was
a faithful Seventh-day Adventist employee in the San Salva-
dor City Hall. While working there as a young professional,
he was informed that, eight years earlier, the local confer-
ence Youth Ministries Department had asked the city of San
Salvador for permission to erect and unveil a monument of
the Ten Commandments in the Central Square. But the re-
quest was tabled and forgotten by the authorities. Leonel,
who was a well-respected employee in his office and a good
witness for the Lord Jesus, decided to request a personal
interview with the mayor of the city, who graciously received
him in the highest office of that government building. After
introducing the main reason for his interview, Leonel gave



the mayor a copy of the original request and presented the
project on behalf of the Adventist youth in El Salvador. To
make a long story short, when | was youth ministries di-
rector of the Inter-American Division, | had the privilege of
unveiling an impressive monument of the Law of God, which
had been erected 10 days prior to the arrival and public hom-
ily of Pope John Paul Il in the same Central Square of that
capital city. Since then, millions have received the impact
of Leonel’s leadership by reading the Ten Commandments
posted there—something Leonel never imagined!

| interviewed Leonel Arteaga during the Second Path-
finder Camporee of the El Salvador Union Conference in the
city of San Miguel, where | was invited to serve as guest
speaker and chaplain in the same territory where | served as
the director of youth ministries many years ago.

As we talked about Leonel’s life and ministry, | was de-
lighted to learn that he served as youth evangelist, an elder,
accepted the call to be a pastor, went to the Central Ameri-
can Adventist University in Costa Rica to pursue his theol-
ogy studies, married, became a pastor, was ordained to the
gospel ministry, and now serves as president of the Central
El Salvador Conference, which is growing at a strong pace.
In my files, | now keep a copy of the permission granted by
the authorities of the City Council, duly signed and sealed,
that Leonel gave to me and to the leaders of the original El
Salvador Conference, which has since been re-structured
into five conferences with a strong Union Conference of a
fast-growing church—presently with more than 200,000
members! In the photo above, Leonel is shown at left with
some of the conference youth ministries directors—Pastor
Luis Aguillon (third from left), director of the event, followed
by the chaplain, and Pastor Abel Pacheco (right), president
of the Union. He is portrayed during the impressive Inves-
titure Service of more than 3,700 Pathfinders and Master
Guides, where more than 4,000 individuals completed the
Prayer Honor in that historic event celebrated from April 1-5,

2015, in San Miguel City. God has preserved Leonel’s testi-
mony in a marvelous way, even to the point that the monu-
ment of the Law of God was declared and listed as part of
the National Heritage of El Salvador.

Leonel’s witness reminds me of an inspired quotation
that | joyfully ponder with our fellow ministers, elders, dea-
cons, and deaconesses around the world: “In the closing
scenes of this earth’s history many . . . children and youth
will astonish people by their witness to the truth which will
be borne in simplicity, yet with spirit and power.”! El

" Ellen G. White, Counsels to Parents, Teachers, and Students, 166.

Alfredo Garcia-Marenko has served as elder, pastor, administrator,
departmental director, and editor, and is an international speaker
with wide experience in youth leadership and family life. He is
editorial assistant for the Elder’s Digest magazine in the General
Conference Ministerial Association. Alfredo was trained as an
associate trainer for the Million Leaders Mandate of John C.
Maxwell and EQUIP®.
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| PRATICAL IDEAS by Alton D. Johnson

SEVEN SUGGESTIONS
FOR THE SOUND-
SYSTEM SPECIALIST

Th audiovisual (AV) specialist in the local church
e could be considered the “forgotten person.”
Working behind the scenes, he or she is usually ignored ex-
cept when the audio cuts out or loud feedback “squeals”
are heard.

While a smaller church would be happy to find anyone
with normal hearing to serve as an AV specialist, larger con-
gregations can be more selective in fulfilling such a critical
and demanding position. In addition to nominal technical
skills, this person must possess certain personal traits. Can

Avoid word clipping. When
several microphones are being used
on the rostrum, constantly opening
and closing each one often results

in missing the first few words of
the prayer or the opening sentence
of the sermon. Under normal
circumstances, no harm results by
leaving frequently-used mics “open.”

Prevent microphone feedback.
Failing to prevent microphone
feedback is the most common
“atrocity” of public-address (PA)
operators. Feedback occurs when the
microphone picks up the amplified
sound from a loudspeaker behind
it and then sends the sound back
to the same speaker, causing an
endless-loop squeal. Therefore, a
mic should not be directly in front of
a loudspeaker. The setting at which
feedback frequently occurs should
be clearly marked on the mixer gain
slider.
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this person be content to work in the background with little
attention or praise? Is he or she punctual? Can this person
be depended on to open and test each microphone (mic) and
piece of equipment in the system before the church is half-
full? Will he or she take the time to attend rehearsals of spe-
cial events that may require changes in mic locations, for in-
stance? Will he or she graciously accept the criticism (due or
undue) that inevitably accompanies any important position?

Following are seven suggestions to pass on to your AV
specialist:

Adjust mic levels. For each new person who speaks,
the AV specialist must be alert to quickly adjust the
loudness of the mic, since the new presenter will have a
softer or louder voice than the preceding one. Presenters
also vary in the distance their mouths are from the mic.
Once the norm for a given speaker is established, the
operator should not continually compensate for the
speaker’s volume and inflection variations, for without
them, a good speaker’s delivery would sound monotonous.

Mixer board meters can be useful, but they cannot
assess the subtleties of real-life situations. They cannot,
for example, advise the AV specialist to increase the level

for a large crowd and lower the volume for a smaller

one. Even the difference of a few people can affect the
acoustic balance. The operator’s ears should never be
covered with headphones while he or she is determining
the correct audio level.

Adjust mic heights. The AV specialist should delegate
someone to sit in the front row and, if necessary, quickly
adjust the height of the mic stand or the pulpit mic to
accommodate the height of each new person on the
podium. Of course, the volume should be cut while the
stand or gooseneck is being adjusted.



Use rechargeable batteries. Nothing is more frustrating than having a wireless mic lose power halfway
through a sermon. Some operators think they can judge when it is about time to replace a battery. To avoid
having to discard a half-used battery every week to guard against failure, it is more economical to use
rechargeable batteries. After the last Sabbath service, the batteries can be left to charge until the following
Sabbath, thus ensuring no battery-power failures.

Avoid operator manipulation. The
location of the PA system is crucial.
If the audio mixer board’s location
seems too remote or is not near the
rear-center of the church, making

Beware of ungrounded microphones. A pastor friend of
mine was electrocuted in the baptistry after touching a wired
but ungrounded mic. Although wired mics are rarely used in
the baptistry these days, if one exists, it should be removed

and replaced with a wireless one. No danger exists with any
real-time audio monitoring difficult, type of wireless mic, whether in the water or not.
the AV specialist should delegate

vy AV specialists are a vital link to a smooth, seamless

two or three deacons to sit in church service. Pastors and church leaders should praise

separate locations and signal when them periodically in public and in private, especially when
the volume is optimum. Allowing they have handled special or demanding services well. £

just anyone in the congregation to

ask the operator to raise or lower
the volume will result in the same
dissatisfaction as allowing everyone Alton D. Johnson is a retired pastor, chaplain, and chief audio technician in

access to the church thermostat. Calimesa, California, USA. This article first appeared in the April 2015 issue

of Ministry: International Journal for Pastors. It has been lightly edited for
Elder’s Digest. Used by permission.
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|ART|C|.E by Andrew Moll

DONT GREASE

THE SLOPE:

The Fraud Triangle

Th Center for the Study
e of Global Christianity
projects the global Christian church
will lose $50 billion through eccle-
siastical crime—church fraud—in
2015, five billion more than they proj-
ect Christians will give toward foreign
missions.

Sadly, the Seventh-day Adventist Church is not immune. Fraud
can and does happen in our churches.

According to the Association of Certified Fraud Examiners, three
elements must exist for a fraud to take place.

1. PRESSURE

Pressure can be a personal or a perceived need, but the motiva-
tion is always the same. Money is needed. Pressure-causing events
can include:

» A medical emergency leaves a family with a mountain of debt.

A gambling addiction gets out of control.

* Alost job leaves one desperate for funds.

« A church needs “help” to get a higher return on their assets.

As church members, we must be observant to notice when a
fellow member may be experiencing financial distress. If we learn of
a situation, it is our responsibility to inform the pastor or head elder of
our concern with that particular member handling church resources
during their time of financial anxiety.

2. RATIONALIZATION

Rationalizing that something wrong is now okay can take a lot
of time and a variety of circumstances, but the heart being deceitful
above all things (Jer. 17:9) makes it easy for someone to deceive
themselves with a “rational lie” such as:

 I'm entitled to this money because of all the work I've done.

* I'm just borrowing the money until my next paycheck.

* It's okay because other people do it.

« Money will help more people if used my way.

Rationalization is the hardest to observe because it transpires
in a person’s mind. Be attentive to trends in comments or attitude
that suggest an internal change in thought process. If trends persist,
question them and reaffirm the values you both should hold.

3. OPPORTUNITY

An opportunity is available because of weaknesses in an orga-
nization’s internal controls. Internal controls are processes in place
to detect and prevent fraud. Common weaknesses in these controls
might exist because of tradition or because effort has not been given
to protect the resources entrusted. Ask these questions:
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PREVENTING FRAUD
AT YOUR CHURCH

Do we have enough people involved in the process?

« When was the last time we evaluated established controls for
weaknesses?

« Are we placing too much trust in one person’s good character?

A church’s best chance at lowering their risk of fraud is by re-
moving opportunities for fraud to take place. An opportunity may be
discovered when a mistake slips through the church’s controls. This
discovery is acted on when financial pressure is felt and justification
found. Periodically meeting and reassessing your financial controls
can lessen these opportunities.

INTERNAL CONTROLS TO PREVENT FRAUD AT YOUR CHURCH

Good financial controls provide protection. If a false accusation is
charged against a person, the only security they have is the controls
that are in place. You want internal controls that protect resources
while not overburdening the individuals doing the work.

Segregation of Duties — It is ideal to separate bookkeeping and
depositing responsibilities.

Handling of Cash — Loose cash should always be counted by
two individuals at the same time. This should not be done alone or
taken home. Cash is the most susceptible resource to fraud. Encour-
age members to donate online or by check using tithe envelopes.

Approvals — Establish processes for those who sign checks,
approve large payments, and reconcile statements. This should be
multiple people, not just one person.

Conflict of Interest — Conflicting interests may cloud or corrupt a
member’s judgment. Be aware of a member’s potential benefit from
offering a “good deal” or providing the church services.

Regular Financial Audits — To help prevent fraud, the local con-
ference is responsible to provide periodic audits of local church finan-
cial records. If your church has not been audited in the last two years,
contact your local conference treasurer to have an audit scheduled.

From the church employee at the General Conference to the lo-
cal deacon that collects the offering on Sabbath, we are all respon-
sible for the safekeeping of our church’s financial resources. When
a gift is placed in the offering plate, the giver is extending trust to
our stewardship system and the multiple people who ensure their
money reaches its requested destination. Review the internal con-
trol systems at your church so this trust is not broken. E]

Additional Resources:
moneywise.adventist.org | www.nonprofitrisk.org | www.AdventistRisk.org

' Christianity 2015: Religious Diversity and Personal Contact, a report from
the Center for the Study of Global Christianity, accessed June 8, 2015. http://
www.gordonconwell.edu/resources/documents/11BMR2015.pdf

Andrew Moll is financial analyst for Adventist Risk Management, Inc.



| THE ART OF SPEECH by Ellen G. White

PROPER
OF THE

Right Voice Culture No Idle Tale—The human agent
must take himself in hand. God has given him physical and
spiritual powers, and these need to be constantly cultivated
and improved. In a great measure, physical weariness may
be avoided by speaking slowly, calmly, unexcitedly.

In speaking, many have made a constant tax upon their
vocal organs. The lungs have been injured, and premature
death has ended their work. Nature will not always endure the
abuse placed upon her laws. They are ignored by many, but
eventually she will make her protest, and punish the trans-
gressor. If these workers would but learn that God does not
require this overtaxation, and that in overstraining the delicate
vital organs and shortening the period of their usefulness,
they are dishonoring Him, they would not cultivate habits
which are injurious.

The excuse is made, “It is my habit; it is my way, and |
cannot overcome it.” Will my brethren take heed how they
use the organs of speech in the ministration of the Word?
They are to follow God’s way, and not their own will. Christ
has given them no such example in His manner of teaching.
His followers are to make strenuous efforts to overcome their
habits of long, loud speaking. This greatly injures the melody
of the human voice.

God means that those who minister in word and doc-
trine shall be educators in the correct manner of teaching.
They must stand before the people as God’s representatives,
showing that they appreciate the precious gifts given them
of God. They are to use, but not abuse, their organs. They
are not to make the blind, foolish excuse, “This is my habit;

V3CE

| cannot overcome these defects.” They will not continue to
abuse the powers given them of God for the highest culti-
vation, and by their imperfect habits, detract from the good
they might do. The Lord will help all who will determine to
overcome these wrong traits when presenting His message
to the world.

This matter has been treated too much like an idle tale.
It is @ most solemn consideration, and should deepen the
sense of responsibility upon every man who is a mouthpiece
for God, holding forth the word of life to the people. The min-
isters of God should study to show themselves approved of
God in the presentation of sacred truth, workmen that need
not to be ashamed.

The truth spoken, whether spoken in a manner to please
or displease, will judge the hearer in the great day of final
reckoning. It is a savor of life unto life or of death unto death.
Under any circumstances the speaker will be criticized by
those who turn their ears away from the truth, but every ef-
fort should be made to reach the people. The minister is the
teacher of sacred, solemn truth, and he should seek for per-
fection in character, in address, giving as little cause as pos-
sible for criticism. Man is honored in being a laborer together
with God, and he must work in Christ’s lines, receiving the
truth in its purity from the Word of God, and presenting it in a
manner that will commend it to the hearer. £l

This article is excerpted from the book The Voice in Speech and
Song, pp. 201, 202 by Ellen G. White.
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| ADMINISTRATION by Ron Aguilera

STAFF MEETINGS

often say to me, “l hate meetings.”
PaStO rS When | ask why, they say, “They’re
painful,” “They’re a waste of time,” “They’re too long,” or “We
rarely accomplish anything.” Maybe you have felt the same way.
| have both sat in meetings and led meetings for a long
time. When | first started leading meetings, | quickly discov-
ered that the meeting was not the problem; | was the problem,
along with how | led the meeting. So | adapted! When | be-
came the senior pastor of a multi-church, | quickly realized the
value and importance of productive staff meetings. Over the
years, | learned that church personnel—full-time, part-time,
or volunteer—were the ones most scarred by bad staff meet-
ings, and | vowed to change this.
So, what have | learned? Here are the five Ws | try to

apply:

WHO0?

Who should be included in regular staff meetings? | sug-
gest you include all pastoral staff members. This includes
all full-time conference-paid pastors, part-time church-paid
pastors, and volunteer pastors. | think it is also important to
include the church secretary/administrative assistant. You
might consider ending the meeting in an “Executive Session”
(just the pastoral staff) in which you can address any sensi-
tive and confidential issues. As for other auxiliary staff, such
as worship leaders, the treasurer, or the custodian/grounds-
keeper, they can be invited to attend part of the staff meeting,
or you can meet with them as needed.

WHAT?

What kind of things should go on the agenda? First, have
an agenda prepared ahead of time. This helps develop a
culture of planning and thinking ahead. Each staff member
should submit his/her items ahead of the meeting. This gives
you an opportunity to have pre-conversations as needed and
will help you to determine if the item is ready for the agenda.
This also helps you plan the length of the meeting.

Begin the meeting with prayer. Prayer sets the tone for
the meeting and prioritizes it as a high value for your staff.
Pray for the church, its members, and the staff. Every meeting
should include vision casting. Effective church staff meetings
are rooted in the mission of the church. The leader must de-
fine reality—“where we are”—and then talk about where the
church is going and how to get from “here” to “there.” This is
critical to movement.
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Next, listen to reports from staff members. These reports
are not just important information—they are critical for the
progress of the church and for accountability.

Then you can cover issues like calendars, schedules, up-
coming programs and events, etc.

Once amonth, | also spend some time on leadership train-
ing. Leaders must grow in order to maximize the gifts God has
given them. | find that doing leadership training stretches me
and helps my staff to grow.

WHEN?

When should staff meetings be held? How long should
staff meetings run?

Effective meetings can make a huge difference in the
leadership and life of the church. Staff meetings should be
regularly scheduled, weekly if possible. This allows a culture
of caring, communication, and accountability to develop.

The meetings should have a fixed and predetermined length.
Nothing discourages staff members more than when a meeting
goes longer than planned. Efficient staff members will already
have plans for after the meeting. Don’t impose upon that time.
People tend to become restless if they don’t know when a meet-
ing will end. Meetings should start and finish on time. I've found
that most agendas can be covered in 60-90 minutes.

WHERE?

Each church facility will dictate the best location; it might be
the pastor’s office or a committee room. | suggest that once a
quarter, you meet off-site. This is an excellent time for leader-
ship development. | also like to have an annual staff retreat.

WHY?

| find that regular meetings together help the staff to de-
velop strong bonds as we move together to accomplish the
mission God has given us. | also believe that staff meetings
serve as an excellent mechanism for communication and ac-
countability. They can also serve as encouragement as you are
reminded that you are not alone in this endeavor.

| hope these suggestions will help you to have productive
and enjoyable staff meetings which honor God and those who
serve Him. &0

Ron Aguilera is executive secretary for the lllinois Conference. This
article first appeared in Best Practices, May 2015. It has been
lightly edited for E/der’s Digest. Reprinted by permission.



LESSONS FROM THE
CHURCH AT SARDIS

What exactly are the signs of a dying
church? Is it declining attendance? That's
probably the simplest answer to the question,
but I think the deeper question goes to issues
of spiritual vitality.

What about a church that is so comfort-
able in its current situation that there is no
place for new people? What about a church
that has completely lost its vision to reach
people for Christ? If a church has no zeal for
the lost, can it truly be called a “living” church
of Jesus Christ? What about a church whose
best days happened a generation ago and that
continues to live off the reputation of its past
glories?

A church that seems dead may have
signs of life within it; far more ominously, a
church may seem full of life but acctually be at
the point of spiritual death.

1. A DISAPPROVING INDICTMENT

Such was the critical problem of the
church at Sardis (Rev. 3:1-6). When Jesus
comes to this church, He makes a quick and
disquieting diagnosis (verse 1).

This may be the most damning indictment
our Lord could give to any local church. And it
is a comment only He could make. The church
seemed alive and well. It had a good reputation
in the community. It was evidently not on the
brink of closing its doors. Christians in other
towns spoke well of the church at Sardis.

What Jesus does not mention is certainly
notable:

» The church does not seem to be suf-
fering persecution.

* It does not seem to be seriously in-
fected with false doctrine.

» There is no hint of sexual immorality in
the church.

* The church is not warned about losing
its first love.

In some respects, Sardis is the most dif-
ficult church to dissect because we don't re-
ally know what was wrong there. When Jesus
speaks to the other churches, He spells out the
problem so that there can be no confusion. But
here we are told simply that at Sardis, things
looked good on the outside but were dying on
the inside.

Il. A SHOCKING EVALUATION
Although apparently active on the outside,

on the inside the church at Sardis had become
a “spiritual graveyard.”

All of this should be a solemn warning to
us because this church evidently looked very
good from the outside. How does a situation
develop where a church with a good reputation
turns out to be spiritually dead? We can list a
few indicators:

1. When the past becomes more impor-
tant than the present.

2. When keeping a good reputation mat-
ters more than being a bold witness for Christ.

3. When religious ritual becomes an end
in itself.

4. When tradition stifles every attempt at
innovation.

5. When church activity substitutes for a
growing walk with God.

6. When talking about Christ matters more
than knowing Christ.

7. When appearence matters more than
reality.

Ill. A HOPEFUL REMINDER

What can be done about a dead or dying
church? We get some good news in our text
from the Lord Himself (Rev. 3:4).

God has people in the most unlikely plac-
es. Even in a church like Sardis, there were
those who loved and served the Lord with pure
hearts. It reminds me of the time when, in his
despair, Elijah felt like he was the only faithful
servant of God in the whole land of Israel. God
called him to action by telling him that there
were yet 7,000 who had not bowed the knee to
Baal (1 Kings 19:14-18). God is not limited by
our small vision. This gives us hope for even
the most miserable church situations.

IV. A DIVINE ULTIMATUM

What, then, is the hope for a spiritually-
dead congregation?

1. The church must wake up. “Wake up!
Strengthen what remains and is about to die,
for | have not found your deeds complete in
the sight of my God” (Rev. 3:2). Because it
was located on a plateau, Sardis seemed se-
cure from invasion. But twice in its history,
invading armies had scaled the heights during
the night and captured the city. So Christ’s ad-
monition to “wake up” had special meaning to
the church in Sardis. No doubt the congrega-
tion had become spiritually lazy.

Revelation 3:1-6

2. The church must return to Christ before
it is too late. “Remember, therefore, what you
have received and heard; obey it, and repent.
But if you do not wake up, | will come like a
thief, and you will not know at what time | will
come to you” (verse 3). To repent means lit-
erally to change the mind. In this case, it in-
volves turning back to the Lord with a whole
heart. | daresay that nothing is more difficult
than for a comfortable church to repent.

V. A SOLEMN WARNING

If we do not take these words seriously,
there is an implied threat: Jesus will come like
a “thief in the night.” Like a thief who comes
when you least expect him, Jesus warns the
congregation to wake up or, when He comes,
the results will not be happy for the church.

Jesus is coming! Are you ready?

VI. A BRACING PROMISE

Note the three-fold promise to the over-
comers at Sardis:

1. They will be dressed in the white robes
of victory (verses 4, 5).

2. They will have their names reserved in
heaven (verse 5).

3. They will be personally recognized by
our Lord (verse 5).

CONCLUSION

Where did the church at Sardis go wrong?
It was a church of the living dead. The church
was a bastion of dead orthodoxy and a bee-
hive of religious mediocrity. Its spiritual condi-
tion was made worse by the fact that, on the
surface, it seemed to be spiritually alive.

Far worse than persecution from without
is rotting from within. The church was lethar-
gic because the people were lethargic. That
can happen to any of us at any time.

God still loved the church at Sardis. If Jesus
hadn’t cared, He wouldn’t have written this let-
ter. So, if we are spiritually asleep, we can say,
“Lord, start with me. Do your work in me. Wake
me up! Stir me up to love You and to serve You
so0 that the world will know | belong to You.”

May God wake us up and deliver us from
the Church of the Living Dead so that we be-
come once again the Church of the Living

Christ. El
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LESSONS FROM THE
CHURCH AT PHILADELPHIA

What sort of church does Jesus prefer?

When Jesus looks at a church, He’s not
studying outward things. He’s looking for the
deeper signs of growing faith, fervent love,
and abiding hope. He wants His churches to
be motivated by love, founded on truth, strong
under pressure, and unashamed of His name.

Of the seven churches, only Smyrna and
Philadelphia received no words of condem-
nation. And it is not coincidental that both
churches faced strong opposition because of
their bold witness. Hard times generally make
for strong churches, especially when the hard
times come because the church refuses to
compromise the gospel.

Revelation 3:7-13 records the letter to the
church at Philadelphia, a city about 35 miles
southeast of Sardis. The church in that city
was the youngest and smallest of the seven
churches of Revelation 2 and 3. Though the
faithful congregation was small in size, our
Lord had opened a huge door for them.

Here is a church of which Christ heartily
approves. As we study this letter, let's think
about our own churches and consider how we
measure up to God’s ideal.

|. CONSIDER OUR OPPORTUNITY

(VERSES 7, 8)

A. Christ Himself opens the doors. When
God opens a door, no one can shut it. And
when He closes a door, no one can open it. God
rarely shows us the big picture in advance. The
“open door” is usually a door pushed slightly
open. We still have to summon the courage
to go through the door and see what’s on the
other side.

Jesus Himself, the One who is holy and
true, the One who has all authority, opens
doors for His people. It’s His job to open doors.
He’s very good at it, and He doesn’t need our
help. Our job is to go through the doors He
opens, one step at a time, one foot in front of
the other, going wherever He may lead us.

B. Christ honors faith, not strength. Je-
sus said to the church at Philadelphia, “I know
that you have little strength” (verse 8). Little
strength and great opportunity often go hand-
in-hand. Sometimes small churches think there
is little they can do for the Lord, but it’s all a
matter of perspective. The church at Philadel-
phia had little strength. We can assume that
they didn’t have much money or many influen-
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tial people. But they had great faith.

What is it that God honors? Faith. What is
He looking for? Faith. What does He reward?
Faith, simple faith.

Notice the two wonderful things Jesus
says about this church: “You have kept my
word” and “You have not denied my name.”
The first involves holding fast to the words of
Jesus. The second means you aren’t embar-
rassed by the first. Some people feel slightly
ashamed of their faith.

Il. CONSIDER OUR OPPOSITION

(VERSES 9, 10)

Satan hates gospel preaching, and he
hates gospel preachers. Sometimes we hear
people talk about “easy places” to preach, but
there are no “easy places.”

Let a man decide he is going to stand for
Jesus, let him tell the community the whole
counsel of God, let him firmly but kindly de-
clare the saving gospel of Jesus, and he will
have enemies soon enough. And not all of
them will be outside the church.

| think the believers at Philadelphia cared
enough about the truth that they had made
some powerful enemies in the community.
That was a mark of their faithfulness to Christ.

A. We will be vindicated (verse 9). The
“synagogue of Satan” refers to those Jews in
Philadelphia who persecuted the early believ-
ers. Seeing Jesus as a threat to their way of
life, they hated Him and those who followed
Him. But, Jesus says, they are liars. And that's
not all. The day will come when these hostile
enemies will bow down and confess that Je-
sus Christ is Lord. Some commentators see
this as a promise of vast gospel advance as
the church preaches to the unreached people
groups of the world. One day those who have
no simpathy for Christ or for Christians will see
how wrong they were.

B. We will be protected (verse 10).
Sometimes the best you can do is to “endure
patiently.” Spiritual warfare isn’t all roses and
rainbows. Sometimes it means not giving up
when you feel like throwing in the towel. Our
Lord makes a precious promise to these suffer-
ing saints. He looks ahead to the “time of trial”
that will engulf the whole world before Christ
comes to establish His kingdom on the earth.

In the last days, things will be difficult
indeed. Scripture often speaks of the time of

Revelation 3:7-13

trouble that will shake the earth and prepare
the world for the coming of the Lord. Because
God’s people have been faithful, Jesus will
keep them in that time of trial.

Ill. CONSIDER QUR OBLIGATION

(VERSE 11)

You can’t read this passage without get-
ting a sense that the early believers expected
Christ to come at any moment. He even said, “I
am coming soon.” This text calls us to do two
things while we look for the coming of Christ.

A. We are to wait for His return (verse 11).
Jesus said, “l am coming soon.” How many of
us believe that? We are to live as if Jesus will
come at any moment and work as though our
time is short.

B. We are to overcome by faith (verses
12, 13). The challenge to overcome is one we
face every day. We are called to be “overcom-
ers” every single day because we have a lot
to overcome: temptations, frustrations, diffi-
cult situations, unexpected setbacks, internal
discouragement, chronic pain, and personal
failures.

We will be named and claimed. The power
to name is the power of ownership. Those
whom God has redeemed will be named and
claimed by Him. All the old names—doctor,
lawyer, professor, politician—won't matter
anymore. In that great day, the blood of Jesus
will wash away all the “tags” by which we know
each other. Our “good” names won't matter,
and our “bad” names won't be remembered.
We will all stand on the same ground—saved,
redeemed, renewed, and renamed by our Lord.

CONCLUSION

If you want eternal security, you can find it
only in Jesus Christ. One day we will have new
names, and we will live in a city that cannot
be shaken.

Faithfulness to Christ and to His truth is
everything, especially in the days when iniquity
shall abound, and the love of many shall wax
cold. Fear not! The reward is glorious! The hon-
or is beyond all earthly honors! The contempt
and enmity are but for a day; the dignity and the
blessedness are forever and ever!

Indeed it is so. May God help us to be faith-
ful to Him who has done so much for us! __j
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LESSONS FROM THE
CHURCH AT LAODICEA

Of the seven churches, none received a
more scathing condemnation than Laodicea.
Outwardly, the church in Laodicea appeared
strong and prosperous. Clearly the people who
worshiped there considered themselves happy
and blessed. They lived in a town others en-
vied. It seems that some of the church mem-
bers were from the wealthy families in Laodi-
cea. Unlike Smyrna, there seems to have been
no persecution, and, unlike Pergamum, no
false doctrine. We find nothing corresponding
to the gross immorality of Jezebel and her cor-
rupt legions in Thyatira. Laodicea was a com-
fortable place to live and go to church. That
combination made Jesus sick to His stomach.

I. HIS IDENTITY

A. His Word is true (verse 14a). “Amen”
is usually the final word of a prayer. It means
much more than “I'm finished” or “Let’s eat.”
“Amen” is a sign of agreement. Jesus is the
final Amen to all that God has said. Because He
is the “faithful and true witness,” we can trust
Him completely. Jesus and Jesus alone is the
last Word in your life and mine. What He says
is true. Itis true all the time.

For the church at Laodicea, it means that
when Christ issues His scathing denunciation,
the church members can’t escape it by saying,
“That’s just His opinion.” No, that's the Word
of the Son of God who is faithful and true in all
that He says. My words don’t carry that weight
because | cannot claim to speak infallible truth.
But when Jesus speaks, the church must listen
because He speaks only the truth.

B. His Word is authoritative (verse 14b).
This phrase means that all creation comes
from God’s hand. He was there in the begin-
ning; before there was a beginning, He was
there. The whole universe owes its existence
to His mighty power.

Do you enjoy breathing? | hope so! You
breathe because Jesus gives you life and
breath. We owe everything to Him. When He
speaks, His word is true and absolutely au-
thoritative.

II. HIS INDICTMENT

A. You are indifferent (verses 15, 16). |
puzzled over the meaning of these words be-
cause | wondered why Jesus said, “I wish you
were either hot or cold.” Then a thought came
to me that made it plain. What's another way to

describe “lukewarm” water? Room tempera-
ture. What do you need to do to make water
room temperature? Nothing. Leave water alone
and it will become room temperature. Suppose
you want hot water. You've got to do some-
thing to make it hot. Suppose you want cold
water. You've got to do something to make it
cold. Under normal circumstances, water will
never become cold or hot by itself.

So here is the indictment: The Laodiceans
were not guilty of some intentional sin, such
as committing immorality, sleeping around,
promoting false doctrine, or welcoming false
prophets. To be guilty of those things, they
would have had to do something. They would
have had to make some sort of decision to
move in that direction.

A lukewarm Christian is nothing more than
a “room temperature” Christian who has be-
come just like his or her environment.

Why does Christ hate lukewarmness so
much? Mostly because a person in this condi-
tion doesn’t even know it. A person slips into
a state of such total indifference that he or she
doesn’t care about his or her own spiritual
condition. Nothing matters. After all, “room
temperature” is comfortable by definition. It
feels right. A lukewarm person is the same as
everyone else around him or her.

If you never tell anyone about your faith,
you are unlikely to be bothered. You're not too
hot and not too cold. And Jesus will spit you
out of His mouth!

B. You are arrogant (verse 17). Here Christ
reveals that the heart of the problem is in the
heart. And until the heart is changed, nothing
can change. Note that little phrase “You say.” |
amrich! I am clothed! | can see! Arrogance had
blinded the Laodiceans to their true spiritual
condition. Money has a way of doing that to all
of us. Money is almost hypnotic. We can't take
our eyes off it. Money is not the problem; it’s
the love of money that gets us into trouble. And
the worst of it was, the Laodiceans thought
they were doing just fine.

In our day, they would have a big church
with a nice building, a fine parking lot, a large
staff, a huge budget, many programs, and a
good reputation in the community. There’s
nothing wrong with any of those things, but
this passage should remind us that a “suc-
cessful” church is not always a church of
which God approves.

Revelation 3:14-22

IIl. HIS INVITATION

A. Wake up! (verses 18, 19). Laodicea
was known as a city of banking, eye salve,
and beautiful wool garments. Jesus touched
the very points of their civic pride to reveal
their spiritual poverty.

| am struck by the personal nature of
Christ’s appeal. If someone said to me, “You
make me want to vomit,” | would hardly ex-
pect that same person to say, “I love you more
than you know.” But when you love someone,
you can hate what is destroying him or her and
love this person all the more. Parents do this
all the time.

B. Open up! (verse 20). “Here | am! |
stand at the door and knock. If anyone hears
my voice and opens the door, | will come in
and eat with him, and he with me” (verse 20).

Here the appeal becomes extremely per-
sonal. It's as if Jesus turns from the church as
a whole and focuses on just one person. Je-
sus is knocking, always knocking. | find great
encouragement in this thought. He wants to
come in. He waits to come in. Not only does
He wait to come in, He wants to dine with you.
There is no better picture of the Christian life
than this. We can have Jesus as our dinner
companion every single day! We never have
to dine alone. Jesus wants to share a meal
with us.

Isn’t it amazing that the worst church gets
the best invitation? Isn’t that just like Jesus?
After exposing their indifference, He offers
them Himself.

CONCLUSION

Then comes the grand conclusion of this
letter (verses 21, 22). Sometime we argue
about whether or not to use Revelation 3:20
when we lead people to Christ. | love the pic-
ture of Christ coming again and again to the
human heart. He comes, He knocks, He calls
for us, and then He waits for our response.

The door must be opened from within. He
waits for you to open the door. Do not let your
sin and failure keep you away from Jesus.
Christ came for sinners, and it is sinners who
need a Savior.

| urge you to heed the voice of Jesus,
open the door, and say, “Lord Jesus, you are
welcome in my life today.” El
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GOD AND MY
RIGHTEOUSNESS

The Bible teaches that God is all light
and glory. He is perfect in righteousness and
purity. He is absolutely holy and without sin.
The Bible says of God, “God is light; in Him
there is no darkness [no sin] at all” (1 John
1:5). Because we are sinful human beings, it
is almost impossible for us to understand or
even conceive of the holiness of God.

The prophet Isaiah once had a vision in
which he saw the Lord God on His throne,
and around the throne were heavenly be-
ings praising God (Isa. 6:3). Isaiah was so
amazed by what he saw of the glory and holi-
ness of God that he cried out (verse 5).

What caused Isaiah to respond in this
way? It was his sense of sinfulness. Isaiah
realized that he did not have the righteous-
ness he needed to be in the presence of the
holy and glorious God.

|. THE RIGHTEOUSNESS ACCEPTABLE
TO GOD

To enjoy fellowship with God, we must
know not only that we have been forgiven of
every sin but that we are clothed with a righ-
teousness that is acceptable to God.

There is a difference between forgive-
ness and righteousness. Forgiveness is like
taking a bath; righteousness is like putting
on clothes. We take a bath so that we might
be cleansed from all impurities. We put on
clothes so that we might be properly dressed
to appear before people. What does it mean?

Ellen G. White says, “When we submit
ourselves to Christ, the heart is united with
His heart, the will is merged in His will,
the mind becomes one with His mind, the
thoughts are brought into captivity to Him;
we live His life. This is what it means to be
clothed with the garment of His righteous-
ness.”

When we pray to God or enjoy fellowship
with Him, we are, in a sense, coming into His
presence. And when we think about coming
into the presence of the holy God, we realize
that we must be clothed in a special way. We
must be clothed with a righteousness that is
acceptable to Him.

Il. CAN WE PRODUCE A PERFECT
RIGHTEOUSNESS?

Can we produce a righteousness that is
acceptable to God? No, we cannot. No matter
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how hard we try, we cannot obey the com-
mandments of God perfectly (Rom. 3:10, 12,
23). Even our “righteousnesses”—the best
things we do—cannot make us acceptable to
God. The Bible says, “We are all as an un-
clean thing, and all our righteousnesses are
as filthy rags” (Isa. 64:6, KJV).

What we can never do ourselves, God
has done for us. He provides a perfect righ-
teousness for His people. The prophet Isaiah
rejoiced when he thought about the righ-
teousness which God provides for His people
(Isa. 61:10).

Ill. HOW DOES GOD MAKE US RIGH-
TEOUS?

God makes us righteous by putting us
in Christ. The Bible says, “It is because of
Him [God] that you are in Christ Jesus . . .”
(1 Cor. 1:30).

The words “in Christ” express the glori-
ous position God has given to His beligvers.
How did we get “in Christ”? God put us there!
We could not put ourselves in Christ, but God
has done this for us.

When God looks at us, He does not see
us as we are; He sees only Christ. Because
we are in Christ, we have a perfect righteous-
ness before God. Christ is our righteousness
(2 Cor. 5:21). Our works do not earn this per-
fect righteousness, and we cannot produce it
ourselves. It is given to us as a free gift when
we receive Christ as our Savior (Rom. 5:17).

The apostle Paul was a very religious
man. He tried hard to produce his own righ-
teousness. But Paul concluded that he could
never make himself acceptable to God by his
own works. What did Paul do? He put his
faith in Jesus Christ and received God’s gift
of perfect righteousness (Phil. 3:8, 9).

IV. OUR CONDUCT AND OUR RIGH-
TEOUSNESS

As Christians, we should understand the
difference between our righteousness before
God and our daily conduct here on earth.

Our righteousness before God is the way
God sees us in Christ. We are made “the righ-
teousness of God” in Christ. This righteous-
ness is perfect. It never changes. When did
you receive this perfect righteousness? You
received it the moment you received Christ
as your Savior.

2 Corinthians 5:21

Our conduct is the way we live on earth.
It is very changeable, and it is never per-
fect. Our conduct may change many times
in a single day. Perhaps yesterday we had
a good day. We read the Bible, spent time
with God in prayer, and did not lose our tem-
per. Consequently, we felt quite good about
ourselves, and we felt that God was likewise
pleased with us. We felt good about coming
to God in prayer and fellowship.

Today, however, is a different story. We
did not take time to pray and read the Bible.
We lost our temper. We are quite disappoint-
ed with ourselves, and we feel that God is
likewise disappointed with us. Consequently,
we do not feel that we can come into God’s
presence with boldness.

What are we doing? We are looking at
our conduct as the basis of our acceptance
with God. This is a mistake. Our acceptance
with God is based on the fact that we are in
Christ.

V. JESUS CHRIST IS OUR RIGHTEQUS-
NESS

In His Word, God commands us to “re-
joice in the Lord always.” No matter what our
circumstances are, we can always rejoice in
the Lord Jesus—who He is and what He has
done for us. We can rejoice especially in the
fact that He is our righteousness (Jer. 23:6).
Our righteousness before God is not some-
thing we are or something we have done.
Our righteousness is the Lord Jesus Christ
(1 Cor. 1:30). To whom does this verse be-
long? It belongs to every believer who is in
Christ.

CONCLUSION

We must begin to see ourselves as God
sees us—perfectly righteous in Christ. This
perfect righteousness is God’s gift to us be-
cause we are in Christ. You are not the per-
son you used to be (2 Cor. 5:17).

No truth in the Bible is more important
for us as Christians than knowing that we are
in Christ and that He is our righteousness.
This is something God did for us when we
took Christ as our Savior. El

"Ellen G. White, Maranatha, 78.
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| ARTICLE by Jose Cortes Jr.

TRUTH THAT IS
NOT AFRAID
OF INNOVATION

T .th and Innovation are not enemies. | would
rU even venture to say that Truth and Innova-
tion must be best friends, more so for people who are passion-
ate about reaching, retaining, and reclaiming our fields with a
lifestyle and a message of compassion, hope, and wholeness.
| say this for the following reasons:

God, the source of all truth, is an innovative God. He cre-
ated our universe, our world, and us, though there was a pos-
sibility for failure. He could have chosen not to innovate, but
His creative spirit, combined with His love, allowed Him to
make something new and beautiful. As sons and daughters
of God, we have been given the ability and the intelligence to
be creative.

Jesus, the truth in person, is innovative. During His earthly
ministry, Jesus continuously did things that His contempo-
raries in ministry had not done before. He fed people after
the sermon, touched lepers, talked to children, used parables
when preaching, ate with sinners, and defended a woman who
was about to be stoned for adultery. It seems that every time
He did something new and creative, He did it to bless someone
in need. Jesus was innovative for the sake of the very people
He wanted to save, not for innovation’s sake.

Innovativeness is in the DNA of Adventism. As we look
at the history of our church, we realize that our predecessors
were willing to do things that were new and different. These in-
novations helped to make a movement out of Adventism, kept
it alive, and made it a global movement. If our church found-
ers had been afraid of doing things that were a little different
(and at times a /ot different), had they not been innovative and
received God’s blessing, perhaps we would not be where we
are today.

Think about people like James White and the creation of
our church’s first papers and magazines: Adventist Review,
Youth’s Instructor, and Signs of the Times; John Nevins An-
drews and his sacrificial travels to Europe; Anna Knight, the
first Black woman of any denomination to serve as a mission-
ary to India; John Harvey Kellogg's creativeness in the health
field, which initially brought notoriety to Adventists; and the
many declarations of Ellen G. White about coming up with new
methods and ideas. | have to accept that no matter how | feel
about change and new things, an innovative spirit in the DNA
of our church has existed since our very humble beginnings.

In 1902, Ellen G. White said, “New methods must be intro-
duced. God’s people must awake to the necessities of the time
in which they are living. God has men [and women] whom He
will call into His service,—men who will not carry forward the
work in the lifeless way in which it has been carried forward in
the past. . . . In our large cities the message is to go forth as a
lamp that burneth. God will raise up laborers for this work, and
His angels will go before them. Let no one hinder these men of
God’s appointment. Forbid them not. God has given them their
work. Let the message be given with so much power that the
hearers shall be convinced.™

The same Holy Spirit that led our predecessors is still alive
and willing to guide us as we reach, retain, and reclaim our
world. As we do so together, remember:

« Creative and innovative people have always had a place
in God’s work, even “in the beginning . . .”

 One single method will not work for everybody every-
where; fishermen can testify to this.

* Innovation is God‘s answer to the needs of the people
He wants to save through us.

 Don't give up quickly. Some methods may not produce
fruit for a long time.

« Effectiveness is best measured over a period of time.

« When offering opinions about innovation or innovators,
make sure you are fully informed.

« The fact that someone does not agree with an idea does
not mean that God cannot bless it. God blesses anything He
wants to bless, regardless of human opinion—mine or yours.

¢ Being an innovator may hurt at times, yet you should
not hinder what God has called you to do; if it is for an awe-
some cause, people will be blessed and the church will grow.

* Don't hesitate to utilize different methods and tools for
the sake of those you would like to see saved.

Oh, and one last thing: “By our fruits we will be
known . ..” E

" Ellen G. White, The Review and Herald, September 30, 1902.

This article was first published in Best Practices, February 18, 2015.
It has been lightly edited for Elder’s Digest. Used by permission.

Pastor Jose Cortes Jr., is an associate Ministerial director and leads
evangelism for the Adventist Church in North America.
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| ARTICLE by Jerry Page

STRATECGIES FOR

DIFFICULT

DISAGREEMENTS

€] do some of my worst sinning when | am right,” a
pastor friend once shared. I, too, have a list of such
experiences.

Some years ago, | worked with someone who had influ-
ence and responsibility in our conference. Even though we
worked well in many situations, he and | disagreed quite often.
Let’s just say we were on different sides of the fence—not
in our fundamental beliefs and dedication to God’s work but
over methods and priority needs. Sometimes our disagree-
ments became passionate, even somewhat argumentative.
Though | prayed and prayed about this and read Scripture
and inspired writings, | was very convinced | was right about
some principles of how the work should be done. | believed
the inspired writings were on my side. Unfortunately, my
friend felt the same way about his views!

As challenges to the ministry continued to mount, we
established a select committee to work on improving all as-
pects of the ministry. More tension surfaced between this
director and me. At times, we handled our disagreements
well and sometimes apologized if we got too forceful. But the
people around us struggled with our disagreements and the
tension they caused. Two years later, some areas were still
not resolved between us.

We were seeing answers to prayer in our ministry, and yet
we hadn’t seen the breakthroughs for which we had hoped.
In fact, we were at a logjam just at the time a meeting was
scheduled to make final decisions. We all knew it would be a
difficult meeting with lots of disagreement.

| woke up early that morning, dedicating my time to the
Lord. As | worshiped, God began to bring conviction to my
heart regarding this friend. As the Lord so often does, He set
a mirror in front of me that allowed me to see my wrong spirit
and un-Christlike behavior. | confessed my sin and asked for
real repentance.

Then God gave direction. “Oh no,” | thought, “not that!”
Would I have to publicly ask for forgiveness from my friend in
front of the whole committee? | hate that! But God continued
to convict me of my need to be reconciled with this brother.

At breakfast, | told my wife, Janet, what the Lord had im-
pressed me to do. She got this look on her face like, “Oh,
wow! He did it again!” Then she told me the Lord had awak-
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ened her about 2:00 that morning. When God disturbs her
sleep, she asks what she should pray about. This morning,
she was impressed to pray for reconciliation between this
man and me. This strong confirmation from Janet sent me
straight to the committee with a clear mission.

After prayer and a few words, | jumped into my apol-
ogy to this man for my selfish spirit and how | too often had
treated him. | had tears, of course. He rose up and put his
arms around me, and we hugged in a wonderful embrace.
Then he shared that the Lord had been convicting him that we
both had been through different experiences in life, and that
he, too, wanted to work much better with me. Tears all around
and Jesus in the room! Then we all had a time of group prayer
together. It was beautiful!



We experienced amazing agreement on difficult topics
that day and moved ahead in very positive ways. My friend
and | were each still convinced of our perspectives but could
now work together with our hearts in one accord. That is
God’s strategy for dealing with each other even when we dis-
agree about what is right and good for His church.

God’s strategy is always for each of us to personally
come into His presence with open hearts, prepared to hear
His Word and ready to confess and make things right as He
convicts us. Prayer helps all of us and every situation as God
changes our hearts.

| have discovered that while our Lord has strategies to
keep us united through major disagreements, Satan also has
a set of strategies to divide us. Sometimes he even uses our
own passionate concern for truth against false teachings ex-
pressed in the wrong spirit.

When Satan sends a false teaching into the midst of
God’s people, he has several strategies to lead us outside the
Lord’s will. Here are five of them.

1. False teaching. Satan’s first strategy is to mislead
through people who promote false teaching. Itis often a close
counterfeit designed with much truth yet includes a devastat-
ing error. Our safety is to prayerfully study the inspired writ-
ings for ourselves and not trust the opinions of others. “To the
law and to the testimony! If they do not speak according to
this word, it is because there is no light in them” (Isa. 8:20,
KJV). God has promised that the Holy Spirit will guide us into
all truth (see John 16:13).

2. A motivation of fear. A secondary strategy that ac-
companies false teaching is one that can lead an even larger
group of conscientious believers astray. As “teachers” seek
to warn of the false teachings, they lead others to become
so afraid of the false that they miss the truths being counter-
feited, which are essential to their spiritual growth in the Lord.
“For God has not given us a spirit of fear, but of power and of
love and of a sound mind” (2 Tim. 1.7, NKJV).

3. Bearing false witness. In our zeal to expose false teach-
ings, many of us break the ninth commandment (see Ex.
20:16). Many find it easy to pass along the latest rumor that
labels someone as a false teacher when we have not followed
the counsel of Matthew 18 and gone to the source first.

4. Playing it safe by not speaking up. When we encoun-
ter a false teaching, one danger is for us to shy away from
speaking up about it because of the controversy it may cause
and because we do not want to be labeled or attacked. How-
ever, it remains our responsibility as Christians, and espe-
cially as pastoral leaders, to love our people enough to warn
them of the dangers that could ruin their souls.

“Precious truth must be presented in its native force. The
deceptive errors that are widespread, and that are leading
the world captive, are to be unveiled. Every effort possible
is being made to ensnare souls with subtle reasonings, to
turn them from the truth to fables, and to prepare them to be
deceived by strong delusions.™

5. A harmful approach. “Brethren, if a man is overtaken
in any trespass, you who are spiritual restore such a one in
a spirit of gentleness, considering yourself lest you also be
tempted” (Gal. 6:1, NKJV). Even when we are right about the
facts, if we are wrong in spirit, we can cause great harm as
we warn others of a false teaching.

Ellen G. White presents a needed balance: “But while
these deceived souls turn from the truth to error, do not speak
to them one word of censure. Seek to show these poor, de-
luded souls their danger, and to reveal to them how griev-
ous is their course of action toward Jesus Christ; but let it all
be done in pitying tenderness. By a proper manner of labor
some of the souls who are ensnared by Satan may be recov-
ered from his power. But do not blame and condemn them.
To ridicule the position held by those who are in error, will not
open their blind eyes, nor attract them to the truth. When men
lose sight of Christ's example, and do not pattern after his
manner of teaching, they become self-sufficient, and go forth
to meet Satan with his own manner of weapons.”?

In the book of Acts, the Lord’s people knew the secret.
They spent much time in corporate prayer, studied the Word,
confessed and repented of all sin, and fellowshipped togeth-
er in a one-accord spirit while being personally involved in
the mission of sharing Jesus. The result? Pentecost and the
gospel going to their world in about 25 years! They came
through some very difficult issues together while keeping
their focus on their main mission: to seek and save the lost.
We can do the same if we embrace God’s presence and
power in our lives! [ £0]

' Ellen G. White, Testimonies for the Church, 9:242.
21bid., 242, 243.

Jerry N. Page is secretary of the Ministerial Association of the
Seventh-day Adventist Church, which is headquartered in Silver
Spring, Maryland, USA.
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| DEACONS AND DEACONESSES by vincent E. White

SERVING THE

CHURC

Th role of deacons and deaconesses in the worship
e service is very important. Deacons are respon-
sible for collecting tithes and offerings. This function should
be conducted in an organized and graceful manner. The head
deacon is to develop a quarterly duty roster which includes a
schedule for the deacons who are to participate in this part of
the service. The number of deacons involved in this process will
be determined by the size of the congregation and the layout of
the sanctuary. Even if the congregation is small, deacons are to
attend to this task with dignity. The Manual for Church Officers
warns, “For the small churches, it may seem to be a simple task.
Unfortunately, however, it is often in the small churches that or-
der, system, and finesse are most lacking.”" Deacons should
dress uniformly when serving; for example, they may wear black
or navy suits, black shoes, white shirts, and dark ties. Most im-
portantly, however, they are to observe the principle of modesty
in dress so as not to draw attention to themselves.

The procedure used for collecting tithes and offerings may
vary slightly from church to church, but the typical procedure is
as follows:

When the elder calls for the tithes and offerings, the deacons
will rise from their seats, walk together, and stand facing the
pulpit. The elder will pause to allow them to pick up the offer-
ing plates. Then the elder will pray or begin reading Scriptures.
The deacons should work in pairs. They will march abreast to
their designated areas and pass the plates down the pews. They
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- DEACONS AND DEACONESSES
. IN THE WORSHIP SERVICE

should handle the offering plates with care, holding them with
both hands.

When the tithes and offerings have been received, the dea-
cons march to the rear of the sanctuary and wait until the elder
asks the congregation to stand. Then they march by twos to the
front of the pulpit, as the elder concludes the reading of Mala-
chi 3:8-10. After the elder offers the prayer of dedication and
the congregation sings the response, the deacons who are as-
signed to take the offering plates to the treasury room do so. The
other deacons march to their seats in an orderly manner. In large
churches, it may be necessary for the deacons to rehearse this
process at least once a quarter to minimize mistakes.

Deaconesses should also dress uniformly when serving dur-
ing the worship service. They may wear white outfits, especially
during the spring and summer. Some deaconesses wear black
or navy suits in the fall and winter. Again, modesty is important.

At least one deaconess should be assigned to the children’s
room to assist parents with babies and toddlers as needed. She
should also assist the usher that is assigned to this room to
maintain reverence and order. The deaconesses seated in the
front of the sanctuary should assist the person telling the chil-
dren’s story and help to keep the children quiet and orderly. They
should pay close attention to special needs that may arise, such
as a child with a runny nose, an upset stomach, a coughing or
crying spell, spilled milk, etc.

Deaconesses should also make sure that there is fresh water
at the pulpit for the speaker. The water should be room tempera-
ture because cold water will affect the speaker’s vocal cords.

Deacons and deaconesses should seek to maintain rever-
ence in the sanctuary and on the church premises. They should
be discreet and tactful when dealing with disturbances.

When the worship service is over, the deacons, deacon-
esses, and ushers should see to it that hymnals and Bibles
are returned to the pew racks, trash is picked up, items left
behind are taken to Lost and Found, and the church is securely

E

locked. E

' General Conferenace of Seventh-day Adventists, Manual for
Church Officers (1978), 87.

Vincent E. White, Sr., D.Min., is a retired pastor and author of The
Twenty-First Century Deacon and Deaconess: Reflecting the Bibli-
cal Model; The Twenty-First Century Deacon and Deaconess: Re-
flecting the Biblical Model Workbook; and Problem Solvers and
Soul Winners: A Handbook for Deacons and Deaconesses. These
resources are available at www.avasbookpublishers.com.



| HEALTHY TIPS FOR ELDERS by katia Reinert

CHOICES

SAY YES! TO IMMUNIZATIONS

F years people have raised concerns about vac-
Or cinations. They have many reasons for their
fear. Debates and questions like “Should | get immunized
myself?” or “Should | vaccinate my children?” are issues we
all have to face at some point.

Over the years, this debate about whether or not Adven-
tists should get immunized has created some heated discus-
sions. Some people believe that vaccines cause autism or
Sudden Infant Death Syndrome (SIDS). Conspiracy theories
are often cited, suggesting that some people in power use
or create vaccines to harm the population and keep them
sick. Still others argue that there is no need to introduce a
“poisonous” substance in the body when one’s own strong
immune system is what defeats illness.

Unfortunately, these arguments and assumptions have
caused some Seventh-day Adventists to say “No!” to im-
munizations for themselves or their children. In some places
around the world, Adventists in churches, schools, and
hospitals contribute to low vaccination rates in their com-
munities, putting at risk the immunity of others. Many cite
“religious doctrines” to receive a waver where vaccines are
required. But are these notions accurate?

What we know is that there is no conclusive evidence
that any of these assumptions are true. In fact, on the scien-
tific side, the Center for Disease Control (CDC) has carefully
examined the vaccine/autism links and refutes this claim. Af-
ter 10 well-conducted studies, they concluded that there is
no link between autism and thimerosal-containing vaccines
or the measles/mumps/rubella (MMR) vaccine in children.’
The American Academy of Pediatrics and the U.S. Public
Health Service have published their own joint statement,
which also highlights this.2

The same is true for SIDS. After years of study, research-
ers concluded that vaccines are not a risk factor for SIDS.?
While it is true that some vaccines may have adverse ef-
fects, these are usually rare and minor. In addition, some ad-
verse effects are coincidental and not caused by vaccines. A
comprehensive report by the Institutes of Medicine (I0M)*in
2011 stated that despite these adverse effects, the evidence
convincingly supports vaccinations.

The benefits of immunizations have been observed over
the years. Children and adults have had fewer infections, and
certain diseases (measles, polio, and others) have disap-
peared entirely from certain states and countries. Herd im-
munity points to the fact that when you get vaccinated, you
are also providing immunity for your home, community, and

FOR LIFE:

country. So the fact is that vaccines can save lives—not just
yours when you receive them but other people’s lives, too.

But what about religious reasons? There is no doctrine
in the Seventh-day Adventist Church that prohibits vaccines.
Ellen White herself took the smallpox vaccine when it first
became available.® In order to reaffirm this, the Adventist
Church has guidelines regarding vaccinations, which state:

“The Seventh-day Adventist Church places strong em-
phasis on health and well-being. The Adventist health em-
phasis is based on biblical revelation, the inspired writing of
E. G. White (co-founder of the Church), and on peer-reviewed
scientific literature. As such, we encourage responsible im-
munization/vaccination, and have no religious or faith-based
reason not to encourage our adherents to responsibly par-
ticipate in protective and preventive immunization programs.
We value the health and safety of the population, which in-
cludes the maintenance of ‘herd immunity.” We are not the
conscience of the individual church member, and recognize
individual choices. These are exercised by the individual.
The choice not to be immunized is not and should not be
seen as the doctrine of the Seventh-day Adventist Church.”®

As elders and spiritual leaders, we have a responsibility
to help educate our members about the vaccination issue.
While we respect each person’s choices, it is important that
we help disseminate sound and balanced principles that will
impact not only his or her health but also the health of oth-
ers. Ellen White was firm to say, “We must educate, educate,
educate. Pleasantly and intelligently.””

Consider saying “Yes!” to immunizations and educat-
ing others to do so. This can be an important choice to
help people experience a more full and abundant life (John
10:10, NIV). [ £0]

' http://www.cdc.gov/vaccinesafety/concerns/autism
2 http://pediatrics.aappublications.org/content/134/2/325.full.html
% http://www.cdc.gov/vaccinesafety/Concerns/sids.html

4 hitps://www.iom.edu/Reports/2011/Adverse-Effects-of-Vaccines-
Evidence-and-Causality.aspx

S Ellen G. White, Selected Messages (Washington, DC: Review and
Herald Pub. Assn. 1958, 1980), 2:303.

& http://www.adventist.org/information/official-statements/guidelines/
article/go/0/immunization/

" Ellen G. White, Medical Ministry, 262.

Katia Reinert is associate director of the Health
Ministries Department for the General Conference.
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| QUESTION & ANSWER

CONTACT

ELLEN G.

WHITE ESTATE

IS THERE A WAY TO CONTACT THE ELLEN G. WHITE ESTATE IN DIFFERENT

PARTS OF THE WORLD?

Y the Ellen G. White Estate has branches around the
eS, world, in addition to the world headquarters. You
can contact them and find the available resources through the
following addresses:

ELLEN G. WHITE ESTATE MAIN OFFICE

Ellen G. White Estate 12501 Old Columbia Pike
Silver Spring, MD 20904-6600 U.S.A.

Phone: 301 680-6540 - FAX: 301 680-6559
E-mail: mail@WhiteEstate.org

ELLEN G. WHITE ESTATE BRANCHES WORLDWIDE
UNITED STATES OF AMERICA

1. Michigan

James White Library/Andrews University
Berrien Springs, Ml 49104-1400

Phone: 269 471-3209 - FAX: 269 471-2646
E-mail: car@andrews.edu

Web site: www.andrews.edu/library/car/

2. California

Del E. Webb Memorial Library/Loma Linda University
Loma Linda, CA 92350

Phone: 909 558-4942 - FAX: 909 558-0381

E-mail: WhiteEstate@llu.edu

Web site: www.llu.edu/library/speccolls/dbsearch.page

3. Alabama

Eva B. Dykes Library/Oakwood University

7000 Adventist Boulevard, Huntsville, AL 35896
Phone: 256 726-8423 - FAX: 256 726-8424
E-mail: egw@oakwood.edu

OUTSIDE OF THE UNITED STATES OF AMERICA

4. Kenya

Adventist University of Africa

Private Bag; Mbagathi 00503, Nairobi, Kenya

Phone: +254 733333451 or +254 733333452

E-mail: egwebo@aua.ac.ke

Web site: http://www.aua.ac.ke/index.php/research/whiteestate.html
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5. Philippines

Adventist International Institute of Advanced Studies
PO. Box 038, 4118 Silang, Cavite, Philippines
Phone: 63 (46) 414-4314; 4315; 4300

FAX: 63 (46) 414-4310; 4320

E-mail: egwhite@aiias.edu

6. Argentina

Ellen G. White Research Center/Universidad Adventista del Plata
25 Little de Mayo 3103 Villa Libertador San Martin

Entre Rios, Argentina

Phone: (54) 343-491-8000 ext. 1450 or 1452

FAX: (54) 343-491-8001

E-mail: cwhite@uapar.edu

Web site: http://centrowhite.uapar.edu

7. Australia

Ellen G. White Research Center

Avondale College, Box 19, Cooranbong, NSW 2265, Australia
Phone: 61 (2) 4980 2138 - FAX: 61 (2) 4980 2137

E-mail: EGWRC@avondale.edu.au

8. Brazil

Ellen G. White Research Center

Centro Universitario Adventista de Sdo Paulo

Caixa Postal 11, 13165-970 Engenheiro Coelho, SP, Brazil
Phone: 55 (19) 3858-9033 - FAX: 55 (19) 3858-9025
E-mail: centrowhite@adventista.edu.br

Web site: http://www.centrowhite.org.br/

Ellen G. White Research Center/Faculdade Adventista da Bahia
Caixa Postal 18, 44300-000 Cachoeira, BA, Brazil
Phone: 55 (75) 3425-8311 - Fax: 55 (75) 3425-8101

9. Costa Rica
Ellen G. White Research Center
Universidad Adventista de Centroamerica
Apartado 138-4050, La Ceiba, Alajuela 4050, Costa Rica
Phone: (506) 2430-3329/ 2430-3300
FAX: (506) 2441-3465/ 2443-1702
E-mail: centrowhiteunadeca@gmail.com
or centrowhite@unadeca.net



10. England

Ellen G. White Research Center/Newbold College

St Marks Rd, Binfield, Bracknell, Berkshire RG42 4AN, England
Phone: 44 (1344) 407448 - FAX: 44 (1344) 484993

E-mail: egwrc@newbold.ac.uk

11. France

Ellen G. White Research Center/Campus Adventiste du Saleve
BP 74, 74165 Collonges-sous-Saleve, Cedex, France

Phone: 33 450 876809 - Fax: 33 450 436580
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Web site: www.ellenwhitecenter.org
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14. Kenya
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University of Eastern Africa, Baraton
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Phone: (511) 618 6300, Ext. 3153, 3157 - Fax: (511) 618 6339
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19. Puerto Rico

Ellen G. White Research Center
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PO. Box 118, Mayaguez, PR. 00681
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E-mail: plch511@yahoo.com
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Ellen G. White Research Center/Zaokski Theological Seminary
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| SCRIPTURE APPLIED by tkkehardt Mueller

L ESSONS FROM

DANIEL

IN DANIEL 2 WE ENCOUNTERED A VISUAL IMAGE THAT DESCRIBES THE FUTURE
HISTORY OF THE WORLD AS A SEQUENCE OF KINGDOMS. DANIEL 3 ALSO FOCUSES
ON AN IMAGE, BUT THIS TIME IT IS NOT AN IMAGE REVEALED BY GOD BUT AN IMAGE
ERECTED BY NEBUCHADNEZZAR. THIS IMAGE BRINGS ABOUT A CRISIS.

I. DISCUSSION OF THE CHAPTER
A. The Image and Worship
1. Verses 1-7—What are the differences between the
image in Daniel 2 and the image in Daniel 37
Daniel 2:

e Shown in a dream.

< Revelation of God.

¢ Prediction about the future.
Made of different materials.
* God as highest authority.
 Not related to worship.

Daniel 3:

¢ Real image.

Initiative of the king.

Wishful thinking about the future.

Made of pure gold.

The king as highest authority.

Worship of the image .

Daniel 2 indicates that Nebuchadnezzar and his

kingdom is the golden head. However, it seems that

the king was not content to be the golden head. The

entire image had to be made of gold to suggest that

his kingdom would be glorious, perpetual, and not

followed by an inferior empire. In light of his state-

ment in Daniel 2:47, his action in Daniel 3 must be

understood as rebellion against God and hubris.

Verses 2, 3—The dignitaries of the kingdom are

summoned. Daniel and his friends belonged to the

government officials (Dan 3:12), but Daniel him-

self was not present when the events took place.

He may have been on some kind of mission for the

king.

Verses 4—6—\Vhat would worship of the image ex-

press?

« Recognition of the king as supreme lord and sub-
mission to him.
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Recognition of the king as a kind of god.

Denial of the true God.

Rejection of the first and second commandments
of the Decalogue.

Recognition of the Babylonian gods as superior

to other gods and the true God.

Verse 6—\Why is the death penalty for the case of

disobedience to the king’s command announced

right away?

« Disobedience is a sign of disloyalty and rebel-
lion and is suppressed immediately in totalitarian
regimes.

« Toleration of disobedience would endanger the
absolute authority of the king.

« The unity of the empire would be jeopardized.

Verse 7—The multitudes worship the image. How-

ever, truth is not necessarily found with the major-

ity. It requires courage and strength of character to
not join the questionable or wrong decisions of the
masses and go against the tide.

B. The Accusation

1.

Verses 8-12—Daniel’s friends are accused of dis-
loyalty. There seems to be some sort of jealousy
among their accusers and even an indirect criticism
of the king’s former action to put foreigners, prison-
ers of war, into governmental positions. The issue is
brought directly to the king, and it is before the king
that the three friends have to answer and defend
themselves.

How are they described by their enemies?

» They are Jews, foreigners of a different religion,
and therefore people of suspicion. - In spite of
their position (Dan 2:49) they refuse to obey or-
ders and are disloyal. They are also ungrateful to
their royal benefactor.



 They are opposed to the king and his gods.

C. Dialogue with Nebuchadnezzar

1.

Verses 13-15—How is the King described?

* Extreme furiousness.

* Serious intimidations.

* Nevertheless willingness to grant a second chance.

* Pride and a feeling of superiority with regard to
the God of the Hebrews.

 Challenging the true God.

* Disbelief that God would be able to save the three
friends. It seems that in his opinion his gods are
more powerful than Yahweh.

* Lust for power: immediate death penalty for al-
leged rebellion.

Verses 16-18—What about Daniel’s friends im-

presses us?

* (Calmness and equanimity.

» Courage and boldness.

Faithfulness to their God.

Readiness to die for their convictions.

Faith in the omnipotence of God.

Submission to God’s will, no matter what it may

mean.

Their understanding of God does not claim that

believers are exempt of evil and challenges, or

that God is obligated to save them from all dan-
ger. They do not believe they should let go of God
in case He does not intervene. They do not be-
lieve in a kind of contract between God and them
in the sense of “What you will do to me, | will do
to you,” or “I am giving so that you will give.”

Rather they have a personal relationship of trust

and love with the Lord.

D. Execution of the Verdict

1.

Verses 19-22—In his wrath the king orders the
execution of his verdict. In this process his best
warriors die. His order to heat the furnace seven
times hotter may have been given to prevent the
God of the Hebrews from saving His people. The
furnace may have been one of the many kilns used
in Babylon.

E. The Phenomenon in the Fiery Furnace

1.

Verses 23-25—A phenomenon happens: although
the soldiers outside the furnace are burnt, the three
men inside the furnace do not die but freely walk
around in the fire, and a fourth person joins them.
His appearance is described as a son of the gods
or the Son of God (vs. 28, 29 suggest the second
option). God intervenes and saves His faithful ser-
vants. Early church fathers already understood this
fourth person as Jesus Christ. The king is stunned.

F.  Nebuchadnezzar’s Reaction

1.

Verses 26-30—\Vhat are the consequences of this

miracle?

* The three men are released from their “prison.”

* The king no longer finds fault with their refusal to
worship the image.

 He appreciates the faithfulness of the three men,
including their unwillingness to compromise.

« Recognizing God as the only true God who can
save in such a marvelous way, he issues a com-
mand against blasphemy. His knowledge of God
increases.

* The three men are promoted.

Il. APPLICATION

As it was in the past, so it still is today: The Son of
God saves us (v. 25). He makes us His children, if
we allow Him.

Because we are saved and belong to God as Daniel’s
three friends did, we are faithful (vs. 17, 18). We are
obedient in great and small matters. This may not al-
ways be easy, but Jesus will help us and will allow us
to experience His interventions. Obedience and faith-
fulness are a sign of love (John 14:15, 21; 15:10).
Daniel 3 forms the background of Rev 13:11-18.
In the last days of world history, this obedience and
faithfulness will be needed again. The issue will also
be worship: worship of the dragon, the sea beast,
or the image of the beast (Rev 13:4, 8, 15) versus
worship of God (Rev 14:7). The faithful people of
God will be dedicated to Jesus and keep God’s com-
mandments, especially the Ten Commandments
(Rev 14:12). We want to be part of the faithfull
people.

Following Jesus does not exclude suffering and, in
some cases, even death (Dan 3:18). We should not
have illusions. While Christian faith offers us a new
and better quality of life, it is not an insurance against
distress and suffering in this world.

However, there will be final salvation. We are waiting
for God’s kingdom to come. There will be the resur-
rection of the dead and eternal life without suffering
and death (Rev 21:3, 4). Daniel also knew about this
kingdom of God (Dan 2:44). We are looking forward
toit.

CONCLUSION

There is salvation. There is hope beyond death (see Dan
12:13). Even if the entire world is ruined and destroyed, this
is not the end. There is hope beyond the “end.” 0

Ekkehardt Mueller is deputy director for the Biblical Research
Institute at the General Conference World Headquarters. This

article has been reprinted, by permission, from Reflections, the BRI

Newsletter, edited by Elias Brasil de Souza.
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| ARTICLE by Michael W. Campbell

SEX ON SABBATH

D 1 a classroom discussion about the
U rl ng sanctity of the Sabbath, a participant
raised an issue: “I am struggling with a sin,” he confessed. “|
am tempted to have sex with my wife on Sabbath.”

The topic is not uncommon, and it raises a diversity of
opinions, although little about the subject has been pub-
lished.? What does the Bible say on the subject? We shall
consider the question by reviewing (1) the leading argument
used against sex on Sabbath; (2) the biblical view of sexual-
ity; (3) perversion of the biblical view; and (4) concluding
observations.

LEADING ARGUMENT

The leading argument against engaging in sex on Sabbath
is based on Isaiah 58:13: “If thou turn away thy foot from the
Sabbath, from doing thy pleasure on my holy day” (KJV).
Since sex is pleasurable, scriptural injunction against engag-
ing in intercourse on Sabbath is seen as obvious.?

The context of Isaiah 58 refers to Sabbath on the Day
of Atonement. The Day of Atonement was a day devoted to
self-examination, judgment, and cleansing. Every individual
was supposed to participate so that he or she would not be
“cut off” (Lev. 23:29). There is no textual evidence to indicate
that sex was forbidden on the Sabbath or the Day of Atone-
ment. Rene Gehring argues that in the Hebrew Bible, sexual
intercourse within marriage was not ritually defiling at all.* He
considers it a fallacy to use related passages like Exodus 19
to suggest that sex within marriage was forbidden. Even if
sex within marriage did cause “ritual defilement,” Roy Gane
makes the point that such “ritual defilement” only applied
when the Shekinah glory was in the temple.5 Thus, within an
Old Testament context, sexual pleasure is positive.

This leads back to a study of the word “pleasure” as found
in Isaiah 58:13; it is the same Hebrew word found in verse 3
that warns against exploitation. The word is also translated in
the NIPS Jewish Bible as “business pleasure” (or one’s own
“business interests”). Isaiah 58:13 refers to the Sabbath as a
“delight” (NIV). The word “delight” in Hebrew is oneg, mean-
ing “exquisite delight.” Used elsewhere, the word as a noun
only applies with regard to kings and queens in their royal
palaces (Isa. 13:22).

Thus, the implication of Isaiah 58:13 is that God wants us
to lay aside our own agendas and replace them with some-
thing far more exquisite. God calls us to live lives of selfless
pleasure focused on our relationship with God.® The notion
that the Sabbath forbids joyous pleasure during the Sabbath
hours is basically a misreading of the original text. As Nancy
Van Pelt observes, “If this text actually meant to forbid sex

ELDER'S DIGEST OCTOBER | DECEMBER 2015

because it is pleasurable, then any pleasure including singing
hymns, reading the Bible, or eating should also be forbidden.
Isaiah was talking about my seeking my own selfish pleasure.
If sex is nothing more than ‘my pleasure,” it is selfish and
therefore wrong not only on the Sabbath but on every other
day of the week as well.””

Another significant argument against sex on Sabbath is
that it is distracting. For this reason, some Adventist ministers
boast that they sleep in separate beds from their spouses on
Friday nights. When asked whether sex on the Sabbath was
a distraction, one Adventist pastor replied with another ques-
tion: “Is it really less distracting when your spouse does not
have sex with you?” Those present nodded in agreement that,
of course, it was far less distracting to have sex rather than
to be left thinking about it. As Richard Davidson observes, “If
those who have sexual intercourse understand how much it
teaches us about the deepest levels of intimacy, then such
intimacy on the horizontal level actually helps us to grasp the
nature of intimacy God wants us to have with His creatures.
Far from being ‘distracting’ from intimacy with God, sexual
intercourse practiced as God intended it leads us to a deeper
understanding of intimacy with Him.”®

BIBLICAL VIEW OF SEXUALITY

Upon their return from exile, faithful Jews established vig-
orous codes for keeping the seventh-day Sabbath holy. Rab-
binic codes allowed married people to have sex on Sabbath,®
and they even described it as a special “Sabbath blessing.”
Sabbath was considered the bride, and Friday evening was
the time of connubial consummation. Even the wife living
apart from her husband was granted the privilege of having
relations with him on Friday night.’® A refusal on the part of
the husband was grounds for the wife to take her husband to
the rabbinic court for abandonment.™

God created Adam and Eve and made the marriage rela-
tionship holy. During the Creation week, He “made the Sab-
bath day holy.” These two holy institutions belong together.
Sabbath and sexual intercourse were blended together from
the very first Sabbath in history.' Sexual relations as God in-
tended, and as later expressed by Solomon, are described as
this “flame of Yahweh” that helps human beings better under-
stand God." In God’s original design, sex was intended as the
ultimate way for a man and a woman, in holy matrimony, to
experience the deepest level of intimacy.'* Adventist ethicist
Duane Covrig argues that the Sabbath and marriage are the
only institutions that fulfill all six of Jonathan Haidt’s six innate
moral foundations (care, fairness, liberty, loyalty, authority,
and sanctity). This rich pairing indicates that the Sabbath is
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a “tool to help all six areas get reinforced in the life of hu-
mans.”®

Such a beautiful gift has been distorted and perverted.
God’s concern about sexual perversions, especially as as-
sociated with pagan rites and rituals, was one of the reasons
He enforced such vigorous demands about uncleanness in
conjunction with Hebrew worship. Sexuality was holy but had
been perverted by other pagan rites and rituals. The perver-
sion of sex was the ancient sin that contributed to the de-
struction of the human race during Noah'’s time and later with
Sodom and Gomorrah. Sexual perversion is a sign of the final
days of earth’s history (see Matt. 24:38). Satan clearly wants
to distort and pervert the beautiful gift that God bestowed
upon the human race.

PERVERSION OF BIBLICAL VIEW

Another perversion came within Hellenistic thinking that
denigrated the human body. Early Christian thinkers viewed
the soul as being trapped inside the body. This concept of
the separation of body from soul, a distinctive feature of Pla-
tonism, caught on in the early Christian church. It destroyed
the meaning of the seventh-day Sabbath and introduced new
and unbiblical anthropological teachings such as the idea that
the body and soul were separate.’® Through the influence of
a series of thinkers, the early Christian church adopted such
views with very little resistance.

The early church fathers discussed sex at great length.
Tertullian embraced a rigid asceticism that included fasting
and celibacy. It is said that Origen “had himself castrated in
order to avoid all temptations of the ‘flesh’ and to be able to
engage in spiritual conversation with women but not be eroti-
cally aroused.”"” Augustine, in his autobiography, described
his sexual misconduct to emphasize the dramatic nature of
his conversion. As perhaps the most influential thinker in
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early Christianity, Augustine had a “permanent and fateful
impact on the Western Church” regarding human sexuality.'®
He believed that since all human cultures hide private body
parts, “humans are deeply ashamed about their sexuality.”
The separation of body and soul was evident when the body
took over the rational capacity of the mind to subjugate the
body. He thus argued that sex constantly reminds people of
their rebellion against God. The human body symbolizes the
fact that “[s]exuality and the Christian faith . . . [are] incom-
patible.”"®

The lasting impact of Platonism and, in particular, Augus-
tine can be seen in their view of Christian sexuality: All sexual
urges must be repressed. This view of Christian sexuality
had a direct correlation to ecclesiology as monks retreated
to outposts and caves. Those who denied themselves sexual
pleasure and became celibate were perceived as more spiri-
tual and thus more deserving of church office. All of this con-
tributed to a theology that moved away from the biblical view
of sexuality, similar to the seventh-day Sabbath. Such beauty
was lost during the Dark Ages.

CONCLUDING OBSERVATIONS

The topic of sex on Sabbath is a deeply personal decision
that should be prayerfully discussed between a husband and
wife. For some married couples, this may be something that
they choose “by mutual consent” (1 Cor. 7:5, NIV) to forgo
during the hours of the seventh-day Sabbath in order to main-
tain their spiritual focus. This is admirable, but for others, this
may be yet more distracting.

For those married couples who do engage in sexual rela-
tions on Sabbath, such a view has deep roots in the original
Creation. A view of sexuality that embraces the whole person
connects sex with Creation as God’s beautiful gift to humanity.
Satan has distorted this gift. Whether that distortion comes

ELDER'S DIGEST OCTOBER | DECEMBER 2015

29



30

from the view that sex is self-centered pleasure and therefore
needs to be suppressed or from the view of today’s mass me-
dia that sex has nothing to do with morality and is at the will
and wish of the indulger, Satan is behind every such attempt to
rob this precious gift of God’s original design.

So, let’s go back to our question about sex on Sabbath.
The principle the apostle Paul conveyed in another context
may apply here as well: “Let not the one who eats despise
the one who abstains, and let not the one who abstains pass
judgment on the one who eats, for God has welcomed him”
(Rom. 14:3, ESV). el

"In less than 24 hours, a social media discussion between pastors about
whether sex was permissible on Sabbath resulted in over 100 comments,
with the majority in favor.
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| KIDDER'S COLUMN by S. Joseph Kidder' with Kristy L. Hodson

LIFE-CHANGING

STORIES:

THE MINISTRY OF PRESENCGE

O of Jesus’ major functions on this earth was to
ne demonstrate what it meant to have “God with
us.” In the same way, through our presence in the lives of oth-
ers, we are able to show that God is still with us. He is intimately
concerned with what concerns us. In His parable about the sheep
and the goats in Matthew 25:31-46, Jesus makes it clear that we
are to reach out in tangible ways to the people around us. Not
only are we to see Jesus in “the least of these,” but others should
see Jesus in us. As we will learn from the stories below, our
interactions with people are a testament to the Jesus we serve.

OPEN EYES

A church plant initiative took advantage of the unseasonably
warm fall weather to host a service in the park. James, an elder
who had just started working with the church, noticed a couple
who had come with their infant daughter. This couple, who were
not members of the church or even Adventists, had been attend-
ing the plant on a semi-regular basis. As the weather started
to get cold, the couple was not sure what to do because their
daughter was not dressed warmly. The elder, remembering that
he kept a blanket in his car, ran to get it for them. The couple was
surprised by the gesture but thankful that they could stay and
worship. The couple began attending the New Believer’s Sab-
bath School class that James taught and soon made a decision
to be baptized. Four months after the church picnic, James and
the pastor baptized the couple. What joy it was for the elder to
see how one seemingly insignificant action could impact a whole
family for Christ.

Taking time to pay attention to people and being attentive
to those around you will not only bring smiles to their faces but
to yours as well. “We little know the bearing of our acts upon
the experience of others. What we do or say may seem to us
of little moment, when, could our eyes be opened, we should
see that upon it depended the most important results for good
or for evil.”

OPEN HEART

Mary, one of the local elders, befriended a young woman who
had moved into the area and starting attending church. When the
young woman’s church attendance dropped off, Mary made a
point to connect with her. The young woman was struggling in
her faith and feeling unsure about where her life was leading.
Mary knew that she would not be able to provide all the answers
but felt strongly that she needed to be intentional about keeping a
connection with the young woman. So they arranged a standing
lunch date once a week in which they could talk about the daily
ups and downs of life, including spiritual matters. During these

- PART 2

lunches, the young woman is able to voice her struggles with-
out fear of judgment. Although Mary cannot always relate to the
struggles, she continues to listen and be present. Both Mary and
the young woman are thankful to have the opportunity to deepen
their friendship.

People are hurting all around us. Marriages, careers, and fam-
ily problems abound; spiritual, emotional, and physical aches are
present. So we must bring to those people the presence of Jesus
which brings peace, hope, and rest. “Come to me, all you who
are weary and burdened, and | will give you rest” (Matt. 11:28).

OPEN ARMS

In addition to being in the right place at the right time, a min-
istry of presence is also manifested in intentionally providing for
the felt needs of both members and the community. Many elders
hold English classes for immigrants or computer classes for peo-
ple returning to the workforce. Others provide welcome baskets
to families who move into the neighborhood, while some coordi-
nate Welcome Baby baskets for new mothers at the local hospi-
tal. Some elders focus on a reconnecting ministry and reach out
to former members, often through visitation. And visitation goes
beyond the home and the hospital. For example, an elder with a
gift for hospitality might invite families to her home several times
a month for Sabbath dinner. Or an elder could make phone calls
or send cards to let people know someone is thinking of them.

OPEN TO THE HOLY SPIRIT

As a Navy Chaplain candidate, Kristy has come to under-
stand the significance of the ministry of presence. It is about
holding the hand of the hurting and slowing down enough to walk
beside these individuals. We worship a “God of all comfort, who
comforts us in all our troubles, so that we can comfort those in
any trouble with the comfort we ourselves receive from God” (2
Cor. 1:3, 4). It is about helping people realize that the Holy Spirit
can empower them to move forward in their spiritual journey.
Allow yourself to be a conduit for the One who loves this world
unto death (John 3:16). EL

S. Joseph Kidder is a professor of church growth and leadership
at the Andrews University Seventh-day Adventist Theological Semi-
nary in Berrien Springs, Michigan, USA.

Kristy L. Hodson is a student at Andrews University.

' To avoid confusion, we will refer to S. Joseph Kidder with the pronoun “I”
and reference Kristy by name.

2Ellen G. White, The Ministry of Healing (Mountain View, CA: Pacific Press,
1905), 483.
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